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Item 5.02 Departure of Directors or Principal Officers; Election of Directors; Appointment of Principal Officers; Compensatory Arrangements
of Certain Officers.

On May 19, 2016, the stockholders of MGP Ingredients, Inc. (the "Company") approved amendments to the Company's 2014 Equity Incentive
Plan (the "Plan") to expand the list of business criteria for certain performance-based awards for purposes of compliance with the performance-based
compensation exception under Section 162(m) of the Internal Revenue Code.

The foregoing description of amendments to the Plan does not purport to be complete and is qualified in its entirety by reference to the full text
of the Plan, as amended and restated, which is attached hereto as Exhibit 10.1, and to a description of the amendments to the Plan in Proposal 3 of the
Company's Definitive Proxy Statement filed with the Securities and Exchange Commission on April 11, 2016, which is incorporated herein by
reference.

Item 5.07 Submission of Matters to a Vote of Security Holders.

The 2016 Annual Meeting of Stockholders of the Company (the "Annual Meeting") was held on May 19, 2016, in Atchison, Kansas. At the
Annual Meeting, the holders of 15,310,501 shares of the Company’s Common Stock were represented in person or by proxy and 315 shares of the
Company’s Preferred Stock were represented in person or by proxy, constituting a quorum. The following matters were submitted to a vote of
stockholders and the results of the vote were as follows:

1. Elect nine (9) directors.

(i) Group A directors by the holders of Common Stock

Director For Withheld Broker Non-Votes
James L. Bareuther 10,774,557 82,165 4,453,779
Terrence P. Dunn 10,351,754 504,968 4,453,779
Anthony P. Foglio 10,759,495 97,227 4,453,779
Daryl R. Schaller 10,769,214 87,508 4,453,779

(ii) Group B directors by the holders of Preferred Stock

Director For Withheld Broker Non-Votes
David J. Colo 315 0 0
Augustus C. Griffin 315 0 0
George W. Page, Jr. 315 0 0
Karen L. Seaberg 315 0 0
M. Jeannine Strandjord 315 0 0

2. Ratify the appointment of KPMG LLP as the Company’s independent registered public accounting firm.

Class For Against Abstentions Broker Non-Votes
Common Stock 15,240,030 33,188 37,283 0
Preferred Stock 315 0 0 0




3. Approve proposed amendments to the Company’s 2014 Equity Incentive Plan for compliance with Internal Revenue Code Section 162(m).

Class For Against Abstentions Broker Non-Votes
Common Stock 10,766,047 82,889 7,786 4,453,779
Preferred Stock 315 0 0 0

4. Adopt an advisory resolution to approve the compensation of the Company's named executive officers.

Class For Against Abstentions Broker Non-Votes
Common Stock 10,757,393 69,601 29,728 4,453,779
Preferred Stock 315 0 0 0

On May 19, 2016, the Company issued a press release announcing the results of the voting at the meeting. A copy of the press release is attached to this Form 8-K as
Exhibit 99.1.

Item 9.01. Financial Statements and Exhibits.

(d) Exhibits
Exhibit
Number Description
10.1 MGP Ingredients, Inc. 2014 Equity Incentive Plan (as amended and restated)
99.1 Press Release issued May 19, 2016

SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be signed on its behalf by the undersigned hereunto
duly authorized.

MGP INGREDIENTS, INC.

Date: May 20, 2016 By: /s/ Thomas K. Pigott

Thomas K. Pigott, Vice President and Chief Financial
Officer




Exhibit 10.1

MGP INGREDIENTS, INC.
2014 EQUITY INCENTIVE PLAN (as amended and restated)
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MGP INGREDIENTS, INC.
2014 EQUITY INCENTIVE PLAN

SECTION 1 DEFINITIONS

1.1 Definitions. Whenever used herein, the masculine pronoun will be deemed to include the feminine, and the singular to include the
plural, unless the context clearly indicates otherwise, and the following capitalized words and phrases are used herein with the meaning
thereafter ascribed:

(a) “Affiliate” means:

(1) Any Subsidiary or Parent;

(2) An entity that directly or through one or more intermediaries controls, is controlled by, or is under common control
with the Company, as determined by the Company; or

(3) Any entity in which the Company has such a significant interest that the Company determines it should be deemed an
“Affiliate”, as determined in the sole discretion of the Company.

(b) “Award Agreement” means any written agreement, contract, or other instrument or document as may from time to time be
designated by the Company as evidencing an Award granted under the Plan.

() “Awards” means, collectively, Incentive Stock Options, Nonqualified Stock Options, Stock Appreciation Rights, Restricted
Stock, Restricted Stock Units, Other Stock-Based Awards and Cash Performance Awards.

(d) “Board” or “Board of Directors” means the board of directors of the Company.
(e) “Cash Performance Award” means a bonus payable in cash, as described in Section 3.6.

(f) “Change in Control” means the occurrence of any one of the following events or any additional event provided in an Award
Agreement, provided that in no event will an Award Agreement provide that a Change in Control occur until the consummation or
effectiveness of a Change in Control and may not provide that such a Change in Control will occur upon the announcement,
commencement, stockholder approval, or other potential occurrence of any such event:

(1) The closing of an acquisition by any person, entity or “group” within the meaning of Section 13(d)(3) or 14(d)(2) of
the Exchange Act of Beneficial Ownership (within the meaning of Rule 13d-3 promulgated under the Exchange Act) of at least

50% of the then outstanding shares of common stock of the Company or 50% of the then outstanding shares of preferred stock of
the Company;
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(i) Individuals who, at the beginning of any twelve (12) month period (the “Incumbent Board”) cease for any reason to
constitute at least a majority of the Board of Directors, provided that any person becoming following the start of such twelve (12)
month period whose nomination for election by the Company’s stockholders was approved by a vote of at least a majority of the
directors comprising the Incumbent Board, shall be, for purposes of this Agreement, considered as though such person were a
member of the Incumbent Board;

(iii) A reorganization, merger, or consolidation of the Company, in each case, pursuant to which persons who were the
stockholders of the Company immediately prior to such reorganization, merger or consolidation do not, immediately thereafter,
own collectively as a group more than 50% of the combined voting power entitled to vote generally in the election of directors of
the reorganized, merged, or consolidated company’s then outstanding voting securities; or

(iv) The liquidation or dissolution of the Company or of the Company’s approval of the sale of more than 50% of the
assets of the Company over no greater than an 18 month period measured as of the effective date of the first such sale.

(g) “Code” means the Internal Revenue Code of 1986, as amended, and the regulations and other guidance promulgated
thereunder.

(h) “Committee” means the Human Resources and Compensation Committee of the Board or a subcommittee thereof formed by
the Human Resources and Compensation Committee to act hereunder. In all events, the Committee shall consist solely of two or more
members of the Board of Directors who are both “outside directors” as defined in Treas. Reg. § 1.162-27(e) as promulgated by the
Internal Revenue Service and “non-employee directors” as defined in Rule 16b-3(b)(3) as promulgated under the Exchange Act, and if
applicable, who satisfy the requirements of the national securities exchange or nationally recognized quotation or market system on
which the Stock is then traded.

(i) “Company” means MGP Ingredients, Inc., a Kansas corporation.

(j) “Disability” has the same meaning as provided in the long-term disability plan or policy maintained or, if applicable, most
recently maintained, by the Company or, if applicable, any Affiliate of the Company for the Participant. If no long-term disability plan or
policy is maintained on behalf of the Participant or, if the determination of Disability relates to an Incentive Stock Option, Disability
means that condition described in Code Section 22(e)(3), as amended from time to time.

(k) “Exchange Act” means the Securities Exchange Act of 1934, as amended from time to time.
() “Exercise Price” means the exercise price per share of Stock purchasable under an Option.

A-2
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(m) “Fair Market Value” refers to the determination of the value of a share of Stock as of a date, determined as follows:

(1) if the shares of Stock are actively traded on any national securities exchange or any nationally recognized quotation
or market system (including, without limitation Nasdaq), Fair Market Value shall mean the closing price at which Stock shall
have been listed and traded on such date or, if there is no closing price on that date, on the trading day immediately preceding
such date, as reported by any such exchange or system on which the shares of Stock are then traded;

(2) if the shares of Stock are not actively traded or reported on any exchange or system on such date or on the business
day immediately preceding such date, Fair Market Value shall mean the fair market value of a share of Stock as determined by
the Committee taking into account such facts and circumstances deemed to be material by the Committee to the value of the
Stock in the hands of the Participant.

(n) “Incentive Stock Option” means an incentive stock option within the meaning of Section 422 of the Internal Revenue Code.
(o) “Nongqualified Stock Option” means a stock option that is not an Incentive Stock Option.
(p) “Option” means a Nonqualified Stock Option or an Incentive Stock Option.

(@) “Other Stock-Based Award” means an Award described in Section 3.5 that has a value that is derivative of the value of,
determined by reference to a number of shares of, or determined by reference to dividends payable on, Stock and may be settled in cash
or in Stock. Other Stock-Based Awards may include, but not be limited to, grants of Stock, grants of rights to receive Stock in the future,
or dividend equivalent rights.

(r) “Over 10% Owner” means an individual who at the time an Incentive Stock Option to such individual is granted owns stock
possessing more than 10% of the total combined voting power of all classes of stock of the Company or its Parent or Subsidiaries,
determined by applying the attribution rules of Code Section 424(d).

(s) “Parent” means any corporation (other than the Company) in an unbroken chain of corporations ending with the Company if,
with respect to Incentive Stock Options, at the time of the granting of the Option, each of the corporations other than the Company owns
stock possessing fifty percent (50%) or more of the total combined voting power of all classes of stock in one of the other corporations in
such chain. A Parent shall include any entity other than a corporation to the extent permissible under Code Section 424(f) or regulations
and rulings thereunder.

(t) “Participant” means an individual who receives an Award hereunder.

A-3

CORE/3001926.0002/120882418.1



(u) “Performance Goals” means any one or more of the following performance goals, intended by the Committee to constitute
objective goals for purposes of Code Section 162(m), either individually, alternatively or in any combination, applied to either the
Company as a whole or to a business unit or Affiliate, either individually, alternatively or in combination, and measured either quarterly,
annually or cumulatively over a period of quarters or years, on an absolute basis or relative to a pre-established target, to previous
quarters’ or years’ results or to a designated comparison group, in each case as specified by the Committee in the Award:

. earnings per share or cash earnings per
share;

il. operating cash
flow;

1il. free cash flow, including EBIT, EBITDA, or adjusted
EBITDA;

iv. cash flow return on
investments;

V. cash
available;

vi. working
capital;

vil.  revenue or net
revenue;

viii.  stock
price;

iX. total shareholder
return;

X. return on: invested capital, shareholder equity, or total
assets;

xi. market
share;

xil.  economic value
added;

xiil. margin in relation to: gross profits, operating income or net
income;

xiv.  gross
profit;

XV. operating
income;

xvi.  net
income;

XVil. expenses or operating
expenses;

xviii. cost or expense reduction
goals;

xix.  productivity of employees as measured by revenues, costs, or earnings per
employee;

XX. improvements in capital structure, including increases or decreases in financial
leverage;

xxi.  capacity, efficiency or utilization of distilling, ingredients or warehousing
facilities;

xXii.  enterprise
value;

xxiii. completion of acquisitions or business
expansion;

xxiv. safety
record;

xxv. production or warehousing of premium whiskey in barrels;
or

xxvi. any  combination of the
foregoing.

These business criteria may be applied on a pre- or post-tax basis and the administrator of the Equity Plan may, when the applicable
incentive goals are established, provide that the formula for such goals may include or exclude items to measure specific objectives, including
any one or more of the following: stock-based compensation expense; income or losses from discontinued operations; gain on cancellation of
debt; debt extinguishment and related costs; restructuring, separation and/or integration charges and costs; reorganization and/or
recapitalization charges and
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costs; impairment charges; gain or loss related to investments or the sale of assets; extraordinary gains or losses; the cumulative effect of
accounting changes; acquisitions or divestitures; foreign exchange impacts; any unusual, nonrecurring gain or loss; sales and use tax
settlement; and gain on non-monetary transactions. As established by the administrator of the Equity Plan, the incentive goals may include,
without limitation, GAAP and non-GAAP financial measures.

The Committee may appropriately adjust any evaluation of performance under a Performance Goal to remove the effect of equity
compensation expense under FAS 123R; amortization of acquired technology and intangibles; asset write-downs; litigation or claim judgments
or settlements; changes in or provisions under tax law, accounting principles or other such laws or provisions affecting reported results;
accruals for reorganization and restructuring programs; discontinued operations; and any items that are extraordinary, unusual in nature, non-
recurring or infrequent in occurrence, except where such action would result in the loss of the otherwise available exemption of the Award
under Section 162(m) of the Code, if applicable.

(v)  “Performance Period” means, with respect to an Award, a period of time within which the Performance Goals relating to
such Award are to be measured. The Performance Period will be established by the Committee at the time the Award is granted.

(w) “Plan” means this MGP Ingredients, Inc. 2014 Equity Incentive Plan.

(x)  “Restricted Stock” means an Award that is Share issued with those certain transfer and forfeiture restrictions as the
Committee may choose to impose, and which such restrictions shall lapse as determined by the Committee and as set forth in the Award
Agreement with respect to such Award.

(y) “Restricted Stock Unit” means an Award that is valued by reference to the Fair Market Value of one Share, and which is
settled in Shares or cash as determined by the Committee and set forth in the Award Agreement for such Award upon the achievement of
certain vesting restrictions established by the Committee.

(z) “Separation from Service” shall mean a termination of a Participant’s employment or other service relationship with the
Company, subject to the following requirements:

(1) in the case of a Participant who is an employee of the Company, a termination of the Participant’s employment
where either (A) the Participant has ceased to perform any services for the Company and all affiliated companies that, together
with the Company, constitute the “service recipient” within the meaning of Code Section 409A (collectively, the “Service
Recipient”) or (B) the level of bona fide services the Participant performs for the Service Recipient after a given date (whether as
an employee or as an independent contractor) permanently decreases (excluding a decrease as a result of military leave, sick
leave, or other bona fide leave of absence if the period of such leave does not exceed six months, or if longer, so long as the
Participant retains a right to reemployment with the Service Recipient under an applicable statute or by contract) to no more than
twenty percent (20%) of
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the average level of bona fide services performed for the Service Recipient (whether as an employee or an independent
contractor) over the immediately preceding 36-month period (or the full period of service if the Participant has been providing
services to the Service Recipient for less than 36 months); or

(2) in the case of a Participant who is an independent contractor engaged by the Service Recipient, a termination of the
Participant’s service relationship with the Service Recipient either (A) upon the expiration of the contract (or in the case of more
than one contract, all contracts) under which services are performed for the Service Recipient if the expiration constitutes a good-
faith and complete termination of the contractual relationship; or

(3) in any case, as may otherwise be permitted under Code Section 409A.
(aa) “Stock” means the Company’s common stock.
(bb) “Stock Appreciation Right” means a stock appreciation right described in Section 3.3.

(cc) “Subsidiary” means any corporation (other than the Company) in an unbroken chain of corporations beginning with the
Company if, at the relevant time, each of the corporations other than the last corporation in the unbroken chain owns stock possessing
fifty percent (50%) or more of the total combined voting power of all classes of stock in one of the other corporations in the chain. A
“Subsidiary” shall include any entity other than a corporation to the extent permissible under Section 424(f) or regulations or rulings
thereunder.

(dd) “Termination of Employment” means the termination of the employment relationship between a Participant and the
Company and its Affiliates, regardless of whether severance or similar payments are made to the Participant for any reason, including,
but not by way of limitation, a termination by resignation, discharge, death, Disability or retirement. The Committee will, in its absolute
discretion, determine the effect of all matters and questions relating to a Termination of Employment as it affects an Award, including,
but not by way of limitation, the question of whether a leave of absence constitutes a Termination of Employment.

SECTION 2 THE LONG-TERM INCENTIVE PLAN

2.1 Purpose of the Plan. The Plan is intended to (a) provide incentives to certain officers, employees, consultants, and other service
providers of the Company and its Affiliates to stimulate their efforts toward the continued success of the Company and to operate and manage
the business in a manner that will provide for the long-term growth and profitability of the Company; (b) encourage stock ownership by certain
officers, employees, consultants, and other service providers by providing them with a means to acquire a proprietary interest in the Company,
acquire shares of Stock, or to receive compensation which is based upon appreciation in the value of Stock; and
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(c) provide a means of obtaining, rewarding and retaining officers, employees, consultants, and other service providers.

2.2 Stock Subject to the Plan. Subject to adjustment in accordance with Section 5.2, one million five hundred thousand (1,500,000)
shares of Stock (the “Maximum Plan Shares”) are hereby reserved exclusively for issuance upon exercise, settlement, or payment pursuant to
Awards, all or any of which may be pursuant to any one or more Award, including without limitation, Incentive Stock Options. No shares from
the MGP Ingredients, Inc. 2004 Stock Incentive Plan shall be available or become available under this Plan, and no additional awards shall be
issued under such plan on or after the Effective Date. Shares of Stock shall not be deemed to have been issued pursuant to the Plan with respect
to any portion of an Award that is settled in cash. The shares of Stock attributable to the nonvested, unpaid, unexercised, unconverted or
otherwise unsettled portion of any Award that is forfeited or cancelled or expires or terminates for any reason without becoming vested, paid,
exercised, converted or otherwise settled in full will again be available for purposes of the Plan. For purposes of determining the number of
shares of Stock issued upon the exercise, settlement or grant of an Award under this Section, any shares of Stock withheld to satisfy tax
withholding obligations or the Exercise Price of an Award shall be considered issued under the Plan.

2.3 Administration of the Plan.

(a) The Plan is administered by the Committee. The Committee has full authority in its discretion to determine the officers,
employees, consultants, and other service providers of the Company or its Affiliates to whom Awards will be granted and the terms and
provisions of Awards, subject to the Plan. Subject to the provisions of the Plan, the Committee has full and conclusive authority to
interpret the Plan; to prescribe, amend and rescind rules and regulations relating to the Plan; to determine the terms and provisions of the
respective Award Agreements and to make all other determinations necessary or advisable for the proper administration of the Plan. The
Committee’s determinations under the Plan need not be uniform and may be made by it selectively among persons who receive, or are
eligible to receive, Awards under the Plan (whether or not such persons are similarly situated). The Committee’s decisions are final and
binding on all Participants. Each member of the Committee shall serve at the discretion of the Board of Directors and the Board of

Directors may from time to time remove members from or add members to the Committee. Vacancies on the Committee shall be filled
by the Board of Directors.

(b) Notwithstanding any other provision of this Plan, and the extent not inconsistent with applicable law (including Code
Section 162(m) with respect to Awards intended to comply with the performance—based compensation exception to Code Section
162(m)) the Board of Directors may by resolution authorize one or more officers of the Company and/or the Chairman of the
Compensation Committee of the Board of Directors to do one or both of the following: (1) designate individuals (other than officers or
directors of the Company or any Affiliate who are subject to Section 16 of the Exchange Act) to receive Awards under the Plan, and (2)

determine the number of shares of Stock subject to such Awards; provided however, that the resolution shall specify the total number of
shares of Stock that may be granted subject to such Awards.
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2.4  Eligibility and Limits. Awards may be granted only to officers, employees, consultants, and other service providers of the
Company or any Affiliate of the Company; provided, however, that an Incentive Stock Option may only be granted to an employee of the
Company or any Parent or Subsidiary. In no event may Awards by granted to non-employee members of the Board of Directors under this Plan.
In the case of Incentive Stock Options, the aggregate Fair Market Value (determined as of the date an Incentive Stock Option is granted) of
Stock with respect to which stock options intended to meet the requirements of Code Section 422 become exercisable for the first time by an
individual during any calendar year under all plans of the Company and its Parents and Subsidiaries may not exceed $100,000; provided
further, that if the limitation is exceeded, the Incentive Stock Option(s) which cause the limitation to be exceeded will be treated as
Nonqualified Stock Option(s). To the extent required under Section 162(m) of the Code and the regulations thereunder, as applicable, for
compensation to be treated as qualified performance-based compensation, subject to adjustment in accordance with Section 5.2, the maximum
number of shares of Stock with respect to which (a) Options, (b) Stock Appreciation Rights, or (c) other Awards (other than Other Stock-Based
Awards that are payable in cash or Cash Performance Awards), to the extent they are granted with the intent that they qualify as qualified
performance-based compensation under Section 162(m) of the Code, may be granted during any calendar year to any employee may not
exceed two hundred thousand (200,000), and the maximum aggregate dollar amount that may be paid in any calendar year to any employee
with respect to Other Stock-Based Awards that are payable in cash and Cash Performance Awards may not exceed One Million Dollars
($1,000,000). No more than one million (1,000,000) shares of Stock shall be issued pursuant to the exercise of Incentive Stock Options. If,
after grant, an Option is cancelled, the cancelled Option shall continue to be counted against the maximum number of shares for which options
may be granted to an employee as described in this Section 2.4.

SECTION 3 TERMS OF AWARDS

3.1 Terms and Conditions of All Awards.

(a) The number of shares of Stock as to which an Award may be granted or the amount of an Award will be determined by the
Committee in its sole discretion, subject to the provisions of Section 2.2 as to the total number of shares available for grants under the
Plan and subject to the limits in Section 2.4.

(b) Each Award will either be evidenced by an Award Agreement in such form and containing such terms, conditions and
restrictions as the Committee may determine to be appropriate, including without limitation, Performance Goals or other performance
criteria, if any, that must be achieved as a condition to vesting or settlement of the Award. Performance Goals, if any, shall be established
before twenty-five percent (25%) of the Performance Period has elapsed, but in no event later than within ninety (90) days after the first
day of a Performance Period. At the time any Performance Goals are established, the outcome as to whether the Performance Goals will
be met must be substantially uncertain. If any Performance Goals are established as a condition to vesting or settlement of an Award and
such Performance Goal is not based solely on the increase in the Fair Market Value of the Stock, the Committee shall certify in writing
that the applicable Performance Goals were
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in fact satisfied before such Award is vested or settled, as applicable. Each Award Agreement is subject to the terms of the Plan and any
provisions contained in the Award Agreement that are inconsistent with the Plan are null and void. To the extent an Award is subject to

Performance Goals with the intent that the Award constitute performance-based compensation under Code Section 162(m), the
Committee shall comply with all applicable requirements under Code Section 162(m) and the rules and regulations promulgated
thereunder in granting, modifying, and settling such Award. The Committee may, but is not required to, structure any Award so as to

qualify as performance-based compensation under Code Section 162(m).

(c) The date as of which an Award is granted will be the date on which the Committee has approved the terms and conditions of
the Award and has determined the recipient of the Award and the number of shares, if any, covered by the Award, and has taken all such
other actions necessary to complete the grant of the Award or such later date as may be specified in the approval of such Award.

(d) Awards are not transferable or assignable except by will or by the laws of descent and distribution governing the State in
which the Participant was domiciled at the time of the Participant’s death, and are exercisable, during the Participant’s lifetime, only by
the Participant; or in the event of the Disability of the Participant, by the legal representative of the Participant; or in the event of death of
the Participant, by the legal representative of the Participant’s estate or if no legal representative has been appointed within ninety (90)
days of the Participant’s death, by the person(s) taking under the laws of descent and distribution governing the State in which the
Participant was domiciled at the time of the Participant’s death; except to the extent that the Committee may provide otherwise as to any
Awards other than Incentive Stock Options.

(e) After the date of grant of an Award, the Committee may, in its sole discretion, modify the terms and conditions of an Award,
except to the extent that such modification would adversely affect the rights of a Participant under the Award (except as otherwise
permitted under the Plan or Award) or would be inconsistent with other provisions of the Plan.

3.2 Terms and Conditions of Options. Each Option granted under the Plan must be evidenced by an Award Agreement. At the time
any Option is granted, the Committee will determine whether the Option is to be an Incentive Stock Option described in Code Section 422 or a
Nongqualified Stock Option, and the Option must be clearly identified as to its status as an Incentive Stock Option or a Nonqualified Stock
Option. Incentive Stock Options may only be granted to employees of the Company or any Subsidiary or Parent. At the time any Incentive
Stock Option granted under the Plan is exercised, the Company will be entitled to legend the certificates representing the shares of Stock
purchased pursuant to the Option to clearly identify them as representing the shares purchased upon the exercise of an Incentive Stock Option.
An Incentive Stock Option may only be granted within ten (10) years from the earlier of the date the Plan is adopted or approved by the
Company’s stockholders.
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(a) Option Price. Subject to adjustment in accordance with Section 5.2 and the other provisions of this Section 3.2, the Exercise
Price must be as set forth in the applicable Award Agreement, but in no event may it be less than the Fair Market Value on the date the
Option is granted. With respect to each grant of an Incentive Stock Option to a Participant who is an Over 10% Owner, the Exercise Price
may not be less than one hundred and ten percent (110%) of the Fair Market Value on the date the Option is granted.

(b) Option Term. Any Incentive Stock Option granted to a Participant who is not an Over 10% Owner is not exercisable after the
expiration of ten (10) years after the date the Option is granted. Any Incentive Stock Option granted to an Over 10% Owner is not
exercisable after the expiration of five (5) years after the date the Option is granted. The term of any Nonqualified Stock Option shall be
as specified in the applicable Award Agreement, but shall in no event be exercisable after the expiration of ten (10) years after the date
the Option is granted.

(¢) Payment. Payment for all shares of Stock purchased pursuant to exercise of an Option will be made in any form or manner
authorized by the Committee in the Award Agreement or by amendment thereto, including, but not limited to, cash, cash equivalents, or,
if the Award Agreement provides, any of the following, but in any case subject to such procedures or restrictions as the Committee may
impose:

(i) by delivery to the Company of a number of shares of Stock owned by the holder having an aggregate Fair Market
Value of not less than the product of the Exercise Price multiplied by the number of shares the Participant intends to purchase
upon exercise of the Option on the date of delivery;

(ii) in a cashless exercise through a broker, except if and to the extent prohibited by law as to officers and directors,
including without limitation, the Sarbanes-Oxley Act of 2002, as amended; or

(iii) by having a number of shares of Stock withheld, the Fair Market Value of which as of the date of exercise is
sufficient to satisfy the Exercise Price.

Payment must be made at the time that the Option or any part thereof is exercised, and no shares may be issued or delivered upon exercise of
an Option until full payment has been made by the Participant. The holder of an Option, as such, has none of the rights of a stockholder.

(d) Conditions to the Exercise of an Option. Each Option granted under the Plan is exercisable by whom, at such time or times,
or upon the occurrence of such event or events, and in such amounts, as the Committee specifies in the Award Agreement; provided,
however, that subsequent to the grant of an Option, the Committee, at any time before complete termination of such Option, may modify
the terms of an Option to the extent not prohibited by the terms of the Plan, including, without limitation, accelerating the time or times
at which such Option may be exercised in whole or in part, including, without limitation, upon a change in control and may permit the
Participant or any other designated
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person to exercise the Option, or any portion thereof, for all or part of the remaining Option term, notwithstanding any provision of the
Award Agreement to the contrary.

(¢)  Termination of Incentive Stock Option. With respect to an Incentive Stock Option, in the event of Termination of
Employment of a Participant, the Option or portion thereof held by the Participant which is unexercised will expire, terminate, and
become unexercisable no later than the expiration of three (3) months after the date of Termination of Employment; provided, however,
that in the case of a holder whose Termination of Employment is due to death or Disability, one (1) year will be substituted for such three
(3) month period; provided, further that such time limits may be exceeded by the Committee under the terms of the grant, in which case,
the Incentive Stock Option will be a Nonqualified Option if it is exercised after the time limits that would otherwise apply. For purposes
of this Subsection (), a Termination of Employment of the Participant will not be deemed to have occurred if the Participant is employed
by another corporation (or a parent or subsidiary corporation of such other corporation) which has assumed the Incentive Stock Option of
the Participant in a transaction to which Code Section 424(a) is applicable.

(f) Special Provisions for Certain Substitute Options. Notwithstanding anything to the contrary in this Section 3.2, any Option
issued in substitution for an option previously issued by another entity, which substitution occurs in connection with a transaction to
which Code Section 424(a) is applicable, may provide for an exercise price computed in accordance with such Code Section and the
regulations thereunder and may contain such other terms and conditions as the Committee may prescribe to cause such substitute Option
to contain as nearly as possible the same terms and conditions (including the applicable vesting and termination provisions) as those
contained in the previously issued option being replaced thereby.

(g) No Reload Grants. Options shall not be granted under the Plan in consideration for and shall not be conditioned upon the
delivery of shares of Stock to the Company in payment of the exercise price and/or tax withholding obligation under any other option
held by a Participant.

(h) No Repricing. Except as provided in Section 5.2, without the approval of the Company’s stockholders the exercise price of
an Option may not be reduced after the grant of the Option and an Option may not be surrendered in consideration of, or in exchange for,
the grant of a new Option having an exercise price below that of the Option that was surrendered, Stock, cash, or any other Award.

3.3 Terms and Conditions of Stock Appreciation Rights. Each Stock Appreciation Right granted under the Plan must be evidenced by
an Award Agreement. A Stock Appreciation Right entitles the Participant to receive the excess of (1) the Fair Market Value of a specified or
determinable number of shares of the Stock at the time of payment or exercise over (2) a specified or determinable price, which may not be less
than the Fair Market Value on the date of grant.

(a) Settlement. Upon settlement of a Stock Appreciation Right, the Company must pay to the Participant, at the discretion of the
Committee, the appreciation in cash or
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shares of Stock (valued at the aggregate Fair Market Value on the date of payment or exercise) as provided in the Award Agreement or,
in the absence of such provision, as the Committee may determine.

(b) Conditions to Exercise. Each Stock Appreciation Right granted under the Plan is exercisable or payable at such time or
times, or upon the occurrence of such event or events, and in such amounts, as the Committee specifies in the Award Agreement;
provided, however, that subsequent to the grant of a Stock Appreciation Right, the Committee, at any time before complete termination
of such Stock Appreciation Right, may accelerate the time or times at which such Stock Appreciation Right may be exercised or paid in
whole or in part.

(¢) No Repricing. Except as provided in Section 5.2, without the approval of the Company’s stockholders the price of a Stock
Appreciation Right may not be reduced after the grant of the Stock Appreciation Right, and a Stock Appreciation Right may not be
surrendered in consideration of, or in exchange for, the grant of a new Stock Appreciation Right having a price below that of the Stock
Appreciation Right that was surrendered, Stock, cash, or any other Award.

3.4 Terms and Conditions of Restricted Stock and Restricted Stock Units. Each Restricted Stock Unit and Restricted Stock Award
granted under the Plan must be evidenced by an Award Agreement.

(a) Restricted Stock. A Participant’s right to retain a Restricted Stock granted hereunder shall be subject to such restrictions,
including but not limited to his or her continuous service for the Company or an Affiliate for a restriction period specified by the
Committee or the attainment of specified performance goals and objectives, as may be established by the Committee with respect to such
Award. Unless explicitly provided for otherwise in an Award Agreement, if a Participant experiences a Termination of Employment for
any reason, any Shares as to which the forfeiture restrictions have not been satisfied (or waived or accelerated as provided herein) shall be
forfeited, and all Shares related thereto shall be immediately returned to the Company. Except to the extent otherwise provided in the
Award Agreement entered into with respect to a grant of Restricted Stock, a Participant shall have all voting, dividend, liquidation and
other rights with respect to the Shares represented by such Restricted Stock upon his or her becoming the holder of record of such
Restricted Stock.

(b) Restricted Stock Units. An Award of Restricted Stock Units is a grant by the Company of a specified number of units, which
shall each represent one Share credited to a notional account maintained by the Company, with no Shares actually awarded or transferred
to the Participant in respect of such units until settlement of such Restricted Stock Unit as provided in the relevant Award Agreement.
Settlement of a Restricted Stock Unit may be contingent upon satisfaction of such conditions, including continuous service for the
Company or an Affiliate for a restriction period specified by the Committee or the attainment of specified performance goals and
objectives, as may be established by the Committee with respect to such Restricted Stock Unit. Unless explicitly provided for
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otherwise in an Award Agreement, if a Participant experiences a Separation from Service for any reason, any Restricted Stock Units that
have not then settled shall be forfeited, and such Participant shall have no further rights to receive Shares thereunder. Except to the extent
otherwise provided in the Award Agreement entered into with respect to a grant of Restricted Stock Units, a Participant shall have no
voting, dividend, liquidation and other rights with respect to the Shares represented by such Restricted Stock Units until settlement of his
or her Restricted Stock Units. Except to the extent otherwise provided in the Award Agreement entered into with respect to a grant of
Restricted Stock Units, all Restricted Stock Units will settle no later than March 15 of the calendar year following the calendar year in
which any settlement conditions with respect to such Restricted Stock Units lapse.

3.5 Terms and Conditions of Other Stock-Based Awards. An Other Stock-Based Award shall entitle the Participant to receive, at a
specified date, payment of an amount equal to all or a portion of either (i) a specified or determinable number of shares of Stock granted by the
Committee, (ii) the value of a specified or determinable number of shares of Stock granted by the Committee, or (iii) a percentage or multiple
of the value of a specified number of shares of Stock determined by the Committee. At the time of the grant, the Committee must determine
the specified number of shares of Stock or the percentage or multiple of the specified number of shares of Stock, as may be applicable; and the
Performance Goals, if any, applicable to the determination of the ultimate payment value of the Other Stock-Based Award. The Committee
may provide for an alternate percentage or multiple under certain specified conditions.

(a) Payment. Payment in respect of Other Stock-Based Awards may be made by the Company in cash or shares of Stock as
provided in the applicable Award Agreement or, in the absence of such provision, as the Committee may determine.

(b) Conditions to Payment. Each Other Stock-Based Award granted under the Plan shall be payable at such time or times, or
upon the occurrence of such event or events, and in such amounts, as the Committee may specify in the applicable Award Agreement;
provided, however, that subsequent to the grant of a Other Stock-Based Award, the Committee, at any time before complete termination
of such Other Stock-Based Award, may accelerate the time or times at which such Other Stock-Based Award may be paid in whole or in
part, subject to the requirements of Section 3.4.

3.6 Terms and Conditions of Cash Performance Awards. A Cash Performance Award shall entitle the Participant to receive, at a
specified future date, payment of an amount equal to all or a portion of either (i) the value of a specified or determinable number of units
(stated in terms of a designated or determinable dollar amount per unit) granted by the Committee, or (ii) a percentage or multiple of a specified
amount determined by the Committee. At the time of the grant, the Committee must determine the base value of each unit; the number of units
subject to a Cash Performance Award, the specified amount and the percentage or multiple of the specified amount, as may be applicable; and
the Performance Goals, if any, applicable to the determination of the ultimate payment value of the Cash Performance Award. The Committee
may provide for an alternate base value for each unit or an alternate percentage or multiple under certain specified conditions.
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(a) Payment. Payment in respect of Cash Performance Awards shall be made by the Company in cash.

(b) Conditions to Payment. Each Cash Performance Award granted under the Plan shall be payable at such time or times, or
upon the occurrence of such event or events, and in such amounts, as the Committee may specify in the applicable Award Agreement;
provided, however, that subsequent to the grant of a Cash Performance Award, the Committee, at any time before complete termination
of such Cash Performance Award, may accelerate the time or times at which such Cash Performance Award may be paid in whole or in
part.

3.7 Vesting of Awards . Restricted Stock, Restricted Stock Units, Options, and Stock Appreciation Rights shall vest over a period of
not less than three (3) years from the date of grant of such Award, provided that such Award may vest earlier on a pro-rata basis over any
vesting period or upon the occurrence of a Change in Control or the Participant’s death, Disability, Termination of Employment or Separation
from Service without cause, or other event to the extent specified in the appropriate Award Agreement. The Committee may, in its sole
discretion, waive such vesting requirement or provide for continued vesting consistent with the vesting period in an Award; provided that, it
shall not waive such requirement or continue such vesting to the extent such action would create adverse tax consequences for a Participant
under Code Section 409A or result in any Awards that are intended to constitute performance-based compensation for purposes of Code
Section 162(m) to cease to so constitute performance-based compensation.

3.8 Treatment of Awards on Termination of Service . Except as otherwise provided by Plan Section 3.2(e), any Award under this Plan
to a Participant who has experienced a Termination of Employment, Separation from Service, or termination of some other service relationship
with the Company and its Affiliates may be cancelled, accelerated, paid or continued, as provided in the applicable Award Agreement, or, as
the Committee may otherwise determine to the extent not prohibited by the Plan. The portion of any Award exercisable in the event of
continuation or the amount of any payment due under a continued Award may be adjusted by the Committee to reflect the Participant’s period
of service from the date of grant through the date of the Participant’s Termination of Employment, Separation from Service or termination of
some other service relationship or such other factors as the Committee determines are relevant to its decision to continue the Award.

SECTION 4 RESTRICTIONS ON STOCK

4.1 Escrow of Shares. Any certificates representing the shares of Stock issued under the Plan will be issued in the Participant’s name,
but, if the applicable Award Agreement so provides, the shares of Stock will be held by a custodian designated by the Committee (the
“Custodian™). Each applicable Award Agreement providing for transfer of shares of Stock to the Custodian may require a Participant to
complete an irrevocable stock power appointing the Custodian or the Custodian’s designee as the attorney-in-fact for the Participant for the
term specified in the applicable Award Agreement, with full power and authority in the Participant’s name, place and stead to transfer, assign
and convey to the Company any shares of Stock held by the Custodian for such Participant, if the Participant forfeits the shares under the terms
of the applicable Award Agreement. During the
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period that the Custodian holds the shares subject to this Section, the Participant is entitled to all rights, except as provided in the applicable
Award Agreement, applicable to shares of Stock not so held. Any dividends declared on shares of Stock held by the Custodian must, as
provided in the applicable Award Agreement, be paid directly to the Participant or, in the alternative, be retained by the Custodian or by the
Company until the expiration of the term specified in the applicable Award Agreement and shall then be delivered, together with any proceeds,
with the shares of Stock to the Participant or to the Company, as applicable.

4.2 Restrictions on Transfer. The Participant does not have the right to make or permit to exist any disposition of the shares of Stock
issued pursuant to the Plan except as provided in the Plan or the applicable Award Agreement. Any disposition of the shares of Stock issued
under the Plan by the Participant not made in accordance with the Plan or the applicable Award Agreement will be void. The Company will not
recognize, or have the duty to recognize, any disposition not made in accordance with the Plan and the applicable Award Agreement, and the
shares so transferred will continue to be bound by the Plan and the applicable Award Agreement.

SECTION 5 GENERAL PROVISIONS

5.1 Withholding. The Company shall deduct from all cash distributions under the Plan any taxes required to be withheld by federal,
state or local government. Whenever the Company proposes or is required to issue or transfer shares of Stock under the Plan or upon the
vesting of any Award, the Company has the right to require the recipient to remit to the Company an amount sufficient to satisfy any federal,
state and local tax withholding requirements prior to the delivery of any certificate or certificates for such shares or the vesting of such Award.
A Participant may satisfy the withholding obligation in cash, cash equivalents, or if and to the extent the applicable Award Agreement or
Committee procedure so provides, a Participant may elect to have the number of shares of Stock he is to receive reduced by, or tender back to
the Company, the smallest number of whole shares of Stock which, when multiplied by the Fair Market Value of the shares of Stock, is
sufficient to satisfy federal, state and local, if any, withholding obligation arising from exercise or payment of an Award.

5.2 Changes in Capitalization; Merger; Liquidation.

(a) The number of shares of Stock reserved for the grant of Awards; the number of shares of Stock reserved for issuance upon
the exercise, settlement, vesting, grant or payment, as applicable, of each outstanding Awards (if any); the Exercise Price of each
outstanding Option, the threshold price of each outstanding Stock Appreciation Right, the specified number of shares of Stock to which
each outstanding Award pertains, the total number of shares of Stock that may be subject to Awards granted by one or more officers of
the Company and/or the Chairperson of the Compensation Committee of the Board of Directors, and the maximum number of shares as
to which Options, Stock Appreciation Rights, and other Awards may be granted to an employee during any calendar year, shall be
proportionately adjusted for any nonreciprocal transaction between the Company and the holders of capital stock of the Company that
causes the per share value of the shares of Stock underlying an Award to change, such as a stock dividend, stock split, spinoff, rights
offering, or recapitalization through a large, nonrecurring cash dividend (each, an “Equity Restructuring”).
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(b) In the event of a merger, consolidation, reorganization, extraordinary dividend, sale of substantially all of the Company’s
assets, other change in capital structure of the Company, tender offer for shares of Stock, or a Change in Control, that in each case does
not constitute an Equity Restructuring, the Committee may make such adjustments with respect to Awards and take such other action as
it deems necessary or appropriate, including, without limitation, the substitution of new Awards, the assumption of awards not originally
granted under the Plan, or the adjustment of outstanding Awards, the acceleration of Awards, the removal of restrictions on outstanding
Awards, or the termination of outstanding Awards in exchange for the cash value determined in good faith by the Committee of the
vested and/or unvested portion of the Award, all as may be provided in the applicable Award Agreement or, if not expressly addressed
therein, as the Committee subsequently may determine in its sole discretion. Any adjustment pursuant to this Section 5.2 may provide, in
the Committee’s discretion, for the elimination without payment therefor of any fractional shares that might otherwise become subject to
any Award, but except as set forth in this Section may not otherwise diminish the then value of the Award.

(c) Notwithstanding any other provision of this Plan to the contrary, in taking any action pursuant to Subsection (a) or (b) with
respect to a Nonqualified Stock Option or a Stock Appreciation Right, the Committee shall consider any provisions of Code Section
409A and the regulations thereunder that are required to be followed as a condition of the Nonqualified Stock Option and the Stock
Appreciation Right not being treated as the grant of a new Option or Stock Appreciation Right or a change in the form of payment. Any
adjustment described in the preceding sentence may include a substitution in whole or in part of other equity securities of the issuer and
the class involved in such Equity Restructuring in lieu of the shares of Stock that are subject to the Award.

(d) The existence of the Plan and the Awards granted pursuant to the Plan shall not affect in any way the right or power of the
Company to make or authorize any adjustment, reclassification, reorganization or other change in its capital or business structure, any
merger or consolidation of the Company, any issue of debt or equity securities having preferences or priorities as to the Stock or the
rights thereof, the dissolution or liquidation of the Company, any sale or transfer of all or any part of its business or assets, or any other
corporate act or proceeding.

5.3 Cash Awards. The Committee may, at any time and in its discretion, grant to any holder of an Award the right to receive, at such
times and in such amounts as determined by the Committee in its discretion, a cash amount which is intended to reimburse such person for all
or a portion of the federal, state and local income taxes imposed upon such person as a consequence of the receipt of the Award or the exercise
of rights thereunder.

5.4 Compliance with Code.
(a) Code Section 422.  All Incentive Stock Options to be granted hereunder are intended to comply with Code Section 422,

and all provisions of the Plan and all Incentive

A-16

CORE/3001926.0002/120882418.1



Stock Options granted hereunder must be construed in such manner as to effectuate that intent.

(b) Code Section 409A.  Except to the extent provided otherwise by the Committee, Awards under the Plan are intended to
satisfy the requirements of Section 409A of the Code (and the Treasury Department guidance and regulations issued thereunder) so as to
avoid the imposition of any additional taxes or penalties under Code Section 409A. If the Committee determines that an Award, Award
Agreement, payment, distribution, deferral election, transaction or any other action or arrangement contemplated by the provisions of the
Plan would, if undertaken, cause a Participant to become subject to any additional taxes or other penalties under Code Section 409A, then
unless the Committee provides otherwise, such Award, Award Agreement, payment, distribution, deferral election, transaction or other
action or arrangement shall not be given effect to the extent it causes such result and the related provisions of the Plan, and / or Award
Agreement will be deemed modified, or, if necessary, suspended in order to comply with the requirements of Code Section 409A to the
extent determined appropriate by the Committee, in each case without the consent of or notice to the Participant.

5.5 Right to Terminate Employment or Service. Nothing in the Plan or in any Award Agreement confers upon any Participant the
right to continue as an officer, employee, consultant, or other service provider of the Company or any of its Affiliates or affect the right of the
Company or any of its Affiliates to terminate the Participant’s employment or services at any time.

5.6 Non-Alienation of Benefits. Other than as provided herein, no benefit under the Plan may be subject in any manner to anticipation,
alienation, sale, transfer, assignment, pledge, encumbrance or charge; and any attempt to do so shall be void. No such benefit may, prior to
receipt by the Participant, be in any manner liable for or subject to the debts, contracts, liabilities, engagements or torts of the Participant.

5.7 Restrictions on Delivery and Sale of Shares: Legends. Each Award is subject to the condition that if at any time the Committee, in
its discretion, shall determine that the listing, registration or qualification of the shares covered by such Award upon any securities exchange or
under any state or federal law is necessary or desirable as a condition of or in connection with the granting of such Award or the purchase or
delivery of shares thereunder, the delivery of any or all shares pursuant to such Award may be withheld unless and until such listing,
registration or qualification shall have been effected. If a registration statement is not in effect under the Securities Act of 1933 or any
applicable state securities laws with respect to the shares of Stock purchasable or otherwise deliverable under Awards then outstanding, the
Committee may require, as a condition of exercise of any Option or as a condition to any other delivery of Stock pursuant to an Award, that the
Participant or other recipient of an Award represent, in writing, that the shares received pursuant to the Award are being acquired for
investment and not with a view to distribution and agree that the shares will not be disposed of except pursuant to an effective registration
statement, unless the Company shall have received an opinion of counsel that such disposition is exempt from such requirement under the
Securities Act of 1933 and any applicable state securities laws. The Company may include on certificates representing shares delivered
pursuant to an Award such
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legends referring to the foregoing representations or restrictions or any other applicable restrictions on resale as the Company, in its discretion,
shall deem appropriate.

5.8 Listing and Legal Compliance. The Committee may suspend the exercise or payment of any Award so long as it determines that
securities exchange listing or registration or qualification under any securities laws is required in connection therewith and has not been
completed on terms acceptable to the Committee.

5.9  Termination and Amendment of the Plan. The Board of Directors at any time may amend or terminate the Plan without
stockholder approval; provided, however, that the Board of Directors shall obtain stockholder approval for any amendment to the Plan that,
except as provided under Section 5.2 of the Plan, increases the number of shares of Stock available under the Plan, materially expands the
classes of individuals eligible to receive Awards, materially expands the type of awards available for issuance under the Plan, or would
otherwise require stockholder approval under the rules of the applicable exchange. Unless the Award Agreement explicitly provides otherwise,
no such termination or amendment without the consent of the holder of an Award may adversely affect the rights of the Participant under such
Award.

5.10 Stockholder Approval. The Plan shall be submitted to the stockholders of the Company for their approval within twelve (12)
months before or after the adoption of the Plan by the Board of Directors of the Company. If such approval is not obtained, any Award granted
hereunder will be void.

5.11 Choice of Law. The laws of the State of Kansas shall govern the Plan, to the extent not preempted by federal law, without
reference to the principles of conflict of laws.

5.12  Effective Date of Plan. The Plan shall become effective as of the date the Plan was approved by the Board of Directors,
regardless of the date the Plan is signed.

5.13 Unfunded Plan. This Plan shall be unfunded and the Company shall not be required to segregate any assets that may at any time
be represented by Awards under this Plan. Neither the Company, its Affiliates, the Committee, nor the Board shall be deemed to be a trustee of
any amounts to be paid under this Plan nor shall anything contained in this Plan or any action taken pursuant to its provisions create or be
construed to create a fiduciary relationship between the Company and/or its Affiliates, and a Participant or Successor. To the extent any person
acquires a right to receive an Award under this Plan, such right shall be no greater than the right of an unsecured general creditor of the
Company.

5.14 Duration of Plan. This Plan shall remain in effect for a term of ten years following the Effective Date (i.e., until April 1, 2024) or
until all Shares subject to the Plan shall have been purchased or acquired according to the Plan’s provisions, whichever occurs first, unless this
Plan is sooner terminated pursuant to Section 5.9 hereof. No Awards shall be granted pursuant to the Plan after such Plan termination or
expiration, but outstanding Awards may extend beyond that date. The date and time of approval by the Committee of the granting of an Award
shall be considered the date and time at which such Award is made or granted, or such later effective date as determined by the Committee,
notwithstanding the date of any Agreement with respect to such Award; provided,
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however, that the Committee may grant Awards to persons who are about to become non-employee Directors, to be effective and deemed to be
granted on the occurrence of certain specified contingencies, provided that such specified contingencies shall include, without limitation, that
such person becomes a non-employee Director.

IN WITNESS WHEREOF, the Company has executed this Plan, as amended and restated, and the Plan, as amended and restated, has
become effective as of ,2016.

By:

Title:
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For Immediate Release

MGP Announces Results of Annual Shareholders’ Meeting

Atchison, Kan., May 19, 2016-MGP Ingredients, Inc. (Nasdag/MGPI), a leading supplier of premium distilled spirits and specialty
wheat proteins and starches, today announced the voting results of matters considered during the company’s annual meeting of
shareholders in Atchison.

Shareholders elected the nine unopposed board of director nominees. Shareholders also ratified the appointment of the company’s
independent accounting firm, approved amendments to the company’s 2014 Equity Incentive Plan, and adopted an advisory resolution
regarding the compensation of named officers. The meeting was chaired by Board Chairperson Karen Seaberg.

In addition, MGP provided a webcast of a management report to shareholders from President and CEO Gus Giriffin. Griffin reviewed
the company’s strong financial results for fiscal 2015 and first quarter of 2016, and reflected on the significance of MGP’s 75" anniversary,
which is being celebrated this year. He also provided a recap of the company’s strategic plan, highlighting advances made in each of the
following individual growth strategies which comprise the plan:

1. Maximizing the value of the company’s production
capacity
2. Capturing a larger share of the value
chain
3. Investing to support
growth
4. Continuing strong risk management
discipline
5. Building the MGP
brand

In noting the company’s accomplishments against its strategies and robust financial performance, Griffin stated, “As evidenced by
our recent successes, we are making great strides in building our legacy and adhering to our mission to consistently deliver superior
financial results. Just like the past 75 years, the future is certainly not without risk and volatility, but we are confident in our ability to
continue to deliver long-term growth for our shareholders.”

The meeting of shareholders and management’s report to shareholders was webcast and continues to be available on the Investor
Relations page of the company’s website at www.mgpingredients.com. Replays of these events will continue to be available on the
company’s website for one year.

-more-



ADD 1-MGP Announces Results

About MGP Ingredients, Inc.

Celebrating its 75" anniversary, MGP is a leading supplier of premium distilled spirits and specialty wheat proteins and starches. Distilled spirits include bourbon
and rye whiskeys, gins and vodkas, which are carefully crafted through a combination of art and science and backed by a long history of experience. The
company's proteins and starches are created in the same manner and provide a host of functional, nutritional and sensory benefits for a wide range of food
products. MGP additionally is a top producer of high quality industrial alcohol for use in both food and non-food applications. The company is headquartered in
Atchison, Kansas, where distilled alcohol products and food ingredients are produced. Premium spirits are also distilled and matured at the company’s facility in
Lawrenceburg, Indiana. For more information, visit mgpingredients.com.

Cautionary Note Regarding Forward-Looking Statements

This news release contains forward-looking statements as well as historical information. All statements, other than statements of historical facts, included in this
news release regarding the prospects of our industry and our prospects, plans, financial position, business strategy, guidance on growth in operating income,
revenue, gross margin, and future effective tax rate may constitute forward-looking statements. In addition, forward-looking statements are usually identified by
or are associated with such words as "intend," "plan," "believe," "estimate," "expect," "anticipate," "hopeful," "should," "may," "will," "could," "encouraged,"
"opportunities," "potential" and/or the negatives or variations of these terms or similar terminology. They reflect management's current beliefs and estimates of
future economic circumstances, industry conditions, Company performance, and Company financial results and are not guarantees of future performance. All
such forward-looking statements are subject to certain risks and uncertainties that could cause actual results to differ materially from those contemplated by the
relevant forward-looking statement. Important factors that could cause actual results to differ materially from our expectations include, among others: (i)
disruptions in operations at our Atchison facility, Indiana facility, or at the lllinois Corn Processing, LLC ("ICP") facility, (ii) the availability and cost of grain, flour,
and barrels, and fluctuations in energy costs, (iii) the effectiveness of our corn purchasing program to mitigate our exposure to commodity price fluctuations, (iv)
the effectiveness or execution of our five-year strategic plan, (v) potential adverse effects to operations and our system of internal controls related to the loss of
key management personnel, (vi) the competitive environment and related market conditions, (vii) the ability to effectively pass raw material price increases on to
customers, (viii) the positive or adverse impact to our earnings as a result of the ownership of our equity method investment in ICP and the volatility of its
operating results, (ix) ICP's access to capital, (x) our limited influence over the ICP joint venture operating decisions, strategies, financial or other decisions
(including investments, capital spending and distributions), (xi) our ability to source product from the ICP joint venture or unaffiliated third parties, (xii) our ability
to maintain compliance with all applicable loan agreement covenants, (xiii) our ability to realize operating efficiencies, (xiv) actions of governments, (xv)
consumer tastes and preferences, and (xvi) the volatility in our earnings resulting from the timing differences between a business interruption and a potential
insurance recovery. For further information on these and other risks and uncertainties that may affect our business, including risks specific to our Distillery
Products and Ingredient Solutions segments, see ltem 1A. Risk Factors of our Annual Report on Form 10-K/A for the year ended December 31, 2015.
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